
1. Employee performance effective measures 

2. Technological advances affecting customer engagement 

management 

3. Environmental leadership business strategies 

4. Culture on strategic investment influences 

5. Concerns and issues on overseas outsourcing 

6. Minority enterprise and ethnic 

7. Work motivation and aging 

8. Private organization intrinsic motivations 

9. Organizational politics in management settings 

10. Emotions inside the organizations 

11. Developing the best leadership style for the 21st century 

12. Inter-organizational networks leadership 

13. Theories of management 

14. Knowledge management and intellectual capital 

15. Personal web use at workplace 

16. 21st-century organizational development 

17. Innovation and managing creativity in 21st century 

18. Issues on arts management in 21st century 

19. Great aspects of sports management 

20. Relationship between output and overtime 

21. Employees perception about performance appraisal 

22. Supervisory behavior effect on sales 

23. Mentoring impact on career success 

24. Communication impact on behavior of employees 
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25. Human resource management impact on employees commitment to work 

26. Job satisfaction and participatory decision making 

27. Factors in choosing an organization 

28. Succession planning effect on employee retention 

29. Comparison between undeveloped teachers and professionally developed teachers 

30. Organization ownership effect on stress of employees 

31. Relationship between employees work content and organizational structure 

32. Business performance evolution tools 

33. Organizational climate impact on job satisfaction 

34. Conflict on performance and diversity effect 

35. Work values impact on organizational commitment of older employees 

36. E-recruitment impact on HRM effectiveness 

37. Managers academic background 

38. Gender impact on supervisor-supervisor relationship 

39. Self-worth impact on student academic performance 

40. Effect of cultural change to employees 

41. Comparison of perception of supervisors and employees 

42. Training effect on training outcome 

43. Reinstating of employees effect in organization 

44. Fun effect in the workplace 

45. Effect of flexible hours for employee performance 

46. Studying the similarity of training outcomes 

47. Employees adaptability on new job positions 

48. Job rotation practices 

49. Managerial development strategies effects on sales supervisor 

50. Counseling outcomes on employee performance 
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